@ CareercrOSS by JAC Recruitment

L

,._!PH IRE PUNDIT

HR Manager - HR ¥ r—3 v+ —

BEHE

AHBNARHE
Hire Pundit Japan #k=\ &t

RALEE
Global Leader in Marketing, Print & Supply Chain Solutions

KAID
1523001

*E
#iE - HAR - EIRI

SttoEE
AFEE 002 HBADNEEY) - NEREE

SAEANDEE
SEA HE

ERFE
E#E

e
BRRE 23K, FRAK

=ER
RRIGERRIEE  (ZE#EZE/K) . BF /KR

w5
7505 ~ 9005 M

R—F 2R
Bs5: R—F2AH

B HE
20255048 17H 21:00

INE=TY 2 S e

BHER
6FLLE

Fr TR
HiERRERE L NI

EELAL
EYRAKEEL AL (EEEALLE: 50%EE)

BAREL NIV
EYRAKFTF LRI

AT
KREE: 25

BREDEY
BATORBFAVBETT

BEER

« Strateaic HR Leadershin: NDevelon and execiite HR strateaies alinned with hiisiness anals to siinnort arowth and

Page 1 of 2


https://www.careercross.com/company/detail-412293

Page 2 of 2

e e g st e s e T T TS S AT TMILT f s T AL I Mgt T S At TS A SO gt et e A e

innovation.

« Talent Acquisition & Development: Drive recruitment strategies, succession planning, and career development
initiatives to attract and retain top talent.

« Employee Engagement: Foster a positive and inclusive workplace culture through effective communication and
engagement programs.

« Compensation & Benefits: Design competitive compensation and benefits packages that drive motivation and
retention while ensuring compliance with local regulations.

« Training & Development: Promote a learning culture by implementing impactful training programs that support
professional growth.

« Performance Management: Oversee goal setting, performance evaluations, and performance improvement
processes.

« HR Compliance & Analytics: Ensure compliance with local labor laws and leverage HR data to guide decision-
making and identify opportunities for improvement and also work on Payroll for local Japan employees
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« Proven experience in strategic and tactical HR roles, ideally within a multinational environment.

« Exceptional leadership skills with a focus on developing high-performing teams.

« Strong interpersonal and communication abilities to influence and build relationships across geographies and
functions.

« Hands-on expertise under minimum supervision in talent management, employee engagement, HR operations, and
local labor laws.

« Proficiency in a data-driven approach to decision-making.
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