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HR Director - Multinational Aerospace company
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Client Details

A global leader in aerospace, the company specializes in the design, manufacturing, and delivery of aircraft, helicopters, and
space systems. Known for its commercial airliners, it serves airlines worldwide. The company also develops military aircraft,
and provides satellite, space exploration, and defense solutions. With a focus on innovation, sustainability, and advanced
technology, it plays a key role in the aviation industry, delivering products that improve air travel efficiency and safety while
striving for a reduced environmental impact. With a global presence, they have 300 employees across Japan, including
locations in Kobe and Tokyo.

Description

Personnel Management


https://www.careercross.com/company/detail-3648

Recruitment of new graduates, mid-career employees (permanent, contract), and temporary staff.

Internal training for employees: hierarchy-specific, needs-based workshops, and compliance training management.
Personnel evaluation, assignment, and training operations.

Develop and implement strategies to improve employee engagement (including well-being).

Reporting and communication with APAC region and French headquarters as needed.

Labour and Attendance Management

HRBP

Labour management (including compliance).
Overtime management based on attendance records.
Regular meetings with the Employees' Association.
Contract renewal for contract employees.

Build strong relationships with department heads and employees.
Cascading of company and HR guidelines.

Foster career paths through Career Aspiration Talks.

Labour relations support.

Provide advice to management.

General Affairs Management

Implement information security tasks.

Plan and conduct BCP and fire evacuation drills.

Respond to internal and external audits (HR and general affairs) and improvements.

Manage contractors: facility, reception, cleaning, and renew contracts.

Approve purchase orders for supplies and HR-related expenses (e.g., recruitment, housing, commuter buses, lunch,
stamps).

Other HR-related administrative tasks.

Facility Management

Manage facility and environmental protection tasks: liaising with government and airport organizations, and supporting
relevant staff.
Provide support for leasing office equipment, furniture, company vehicles, etc.

Job Offer

international environment
career progression

world renowned company
performance bonus
international mobility
competitive compensation
industry leading organization

To apply online please click the 'Apply' button below. For a confidential discussion about this role please contact Jeff
Henderson on +813 6627 6055
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strong HRGA experience, including not only HR but labor affairs, legal matters and administration.
implementation experience of HR systems or process improvements is a big plus

Bachelor's degree

Fluency in Japanese with business level English

people management experience

multitasking ability

interpersonal skills

strong in negotiating and stakeholder management

excellent labor law knowledge

SFtEREA

A global leader in aerospace, the company specializes in the design, manufacturing, and delivery of aircraft, helicopters, and
space systems. Known for its commercial airliners, it serves airlines worldwide. The company also develops military aircraft,
and provides satellite, space exploration, and defense solutions. With a focus on innovation, sustainability, and advanced
technology, it plays a key role in the aviation industry, delivering products that improve air travel efficiency and safety while
striving for a reduced environmental impact. With a global presence, they have 300 employees across Japan, including
locations in Kobe and Tokyo.
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