
PR/115836 | Assistant HR Manager

募集職種

⼈材紹介会社⼈材紹介会社
ジェイ エイ シー リクルートメント タイランド

求⼈求⼈ID
1504235  

業種業種
その他（⼈材サービス）  

雇⽤形態雇⽤形態
正社員  

勤務地勤務地
タイ

給与給与
経験考慮の上、応相談

更新⽇更新⽇
2024年11⽉19⽇ 10:42

応募必要条件

職務経験職務経験
3年以上  

キャリアレベルキャリアレベル
中途経験者レベル  

英語レベル英語レベル
ビジネス会話レベル  

⽇本語レベル⽇本語レベル
ビジネス会話レベル  

最終学歴最終学歴
短⼤卒： 準学⼠号  

現在のビザ現在のビザ
⽇本での就労許可は必要ありません  

募集要項

Responsibilities:
Training and Development
- Lead employee onboarding and coordinate training and development programs.
- Support in the creation and implementation of HR policies.
- Identify training needs within the organization through job analysis, performance appraisals, and consultation with
managers and HR teams.
- Collaborate with team leaders to support employee development and career progression.
- Evaluate the effectiveness of development plans and help employees maximize learning opportunities.

 

Recruitment
- Oversee the entire recruitment process to ensure timely and efficient hiring.
- Facilitate the hiring process by identifying candidates, conducting reference checks, and preparing employment contracts.
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https://www.careercross.com/company/detail-329504


PDPA Compliance and Employee Relations
- Ensure compliance with PDPA and labor regulations.
- Provide guidance to employees on HR-related matters, including leave and issue resolution.

 

Expatriate Management
- Manage the complete process for visas and work permits, particularly for expatriates.
- Track visa and work permit data, including monitoring 90-day expiration deadlines.

 

Global HR Projects
- Assist in implementing Global HR projects across the South Asia Oceania region.
- Support the rollout of Global People Development programs at regional and country levels.
- Provide ongoing support to country HR teams to enhance professional development and improve training delivery.

 

Requirements & Qualifications:
- Bachelor’s degree or higher in Business Administration, Psychology, Organizational Science, or a related field.
- 3-5 years of proven experience as an HR Generalist.
- Strong understanding of general HR policies and procedures.
- Solid knowledge of employment and labor laws.
- Proficiency in MS Office; experience with HRIS systems is advantageous.
- Additional HR certifications or training are beneficial.
- Strong verbal and written communication skills in English.
- Excellent interpersonal and communication skills.
- Strong problem-solving abilities.
- Team-oriented with a results-driven mindset.
- High attention to detail.

 

#LI-JACTH
#Bangkok
#countrythailand

会社説明
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