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Head of HR - Global automotive company

BEBE

AHENT A
RATIV - RAT - AV —Fatl- Ty \UKEKatt

KAID
1500118

*E
ZDfs GRiE - A5t - ¥IR)

ERME
E#E

i
RRER 23K

w5
160075 ~ 200075 [

=i HE
202411 R 068 00:00

INE=IT2 St

Fr)TLRIL
ITEIT 147 - BEBBMLAI

HELANIL
EYRXRAKFEL NI

BAEEL NIV
i

RIRPE

KEE: 215

REOEY
HATOMBHFINBETY

BEEHR

This Michael Page exclusive and confidential HR management role will be responsible for the people agenda, essentially
covering across all areas in Japan for this multinational automotive organization, supporting stakeholders to align both the
business and people perspectives. This role sits within the organization's Japan Leadership Team.

Client Details

This is one of the world's most well-known and respected car companies in the world, with tens of thousands of employees
worldwide. Their cars are at the forefront of technological innovation (safety, autonomous driving, electronic solutions) and
their employees love working there thanks to the diverse, collaborative and inclusive work environment.

Description

« Lead the transformation of HR working closely with the Managing Director

« Collaborate with the Managing Director as a strategic partner to drive efficiency through execution and change
management

« Formulate and implement HR strategies and organizational transformations in partnership with management

« Create strategic plans focused on recruitment and retention

« Design workforce planning strategies to cultivate a competitive organization


https://www.careercross.com/company/detail-3648
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Manage talent, reskill, and upskill competencies to meet business objectives

Advocate for company culture and enhance employee experience

Foster positive employee relations and execute HR processes

Apply HR practices to ensure alignment with organizational goals

Maintain legal compliance and oversee employee onboarding as the Compliance champion

Address incidents, tackle challenges, and spearhead People Development initiatives

Support corporate culture and align management with core values, ensuring cohesive implementation of people-
related processes and initiatives in line with global standards

Direct competitive compensation planning and oversee payroll implementation

Manage administrative functions (office facilities, legal documentation, insurance, etc.) as the head of the department

Job Offer

performance incentive

lead the HR Cultural Transformation
flex time

work from home

career progression

people management (2+ subordinates)
outstanding company reputation
industry-leading automotive company
401K

To apply online please click the 'Apply' button below. For a confidential discussion about this role please contact Jeff
Henderson on +813 6627 6055
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Bachelor's degree

Proficiency in English and Japanese

Experienced Leader in Human Resources

Experiences in a mid-sized company with 100-500 employees

Excellent people leadership and communication skills are an absolute priority to persuade and motivate a culturally
diverse team of people

Proficiency in facilitating meetings, conflict resolution, and coaching

Demonstrated personal credibility and integrity

Strong experience in driving change and transformational initiatives

Ability to balance multiple stakeholders, expectations and influencing diverse teams
Proven experience in building peoplecapabilities and developing teams

Strong Business acumen, financial understanding and analytical skills

FitEA

This is one of the world's most well-known and respected car companies in the world, with tens of thousands of employees
worldwide. Their cars are at the forefront of technological innovation (safety, autonomous driving, electronic solutions) and
their employees love working there thanks to the diverse, collaborative and inclusive work environment.
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