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https://www.careercross.com/company/detail-410796
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[Hiring Background]
The company is looking to strengthen its organization to execute M&A and business alliances both domestically and
internationally, as corporate actions are becoming increasingly important to improve business competitiveness.

[Mission of the organization]

The Group's vision is to "make the world more interesting with memory" and to "provide products, services, and systems that
enable each individual to realize a new future, with "memory" technology as the core". In order to realize the above vision, we
will contribute to the growth of the business by promoting various projects centering on M&A and business alliances for
further growth of existing businesses and planning of new businesses related to "memory".

[The following are some of the tasks that you will be entrusted with]
In order to achieve further growth of our group's business, you will be in charge of strategic planning and promotion of M&A
and business alliances.

[Specific job responsibilities include]

M&A/business alliance strategy planning and execution

Planning M&A and business alliance strategies in line with our mid- to long-term strategies, and researching target
companies, etc.

Lead and promote a series of processes including due diligence and contract conclusion as a PMO by forming a cross-
functional team including internal members (e.g., key persons on the business side) and external experts.

Support post-acquisition integration planning and execution in collaboration with internal members.

[Scope of change in work to be engaged]
(Immediately after hiring) As above
(Scope of change) Other duties as directed by the company

[Rewards of the work/Attractiveness]

The department is responsible for strategic planning and execution of M&A and business alliances, which is one of the most
important management strategies of the group, and enables the employees to work in close proximity with the management
team.

Expand your experience and network through collaboration with global internal and external experts and partners.

A sense of accomplishment when the entire team completes a difficult or large-scale project.

Page 2 of 3



Page 3 of 3

[Career path image]
After that, depending on your desire and aptitude, you may be transferred to corporate planning or business planning, etc., to
contribute to the further development of the company while aiming to improve your skills.

[Working environment and education system]
Remote work is possible (about twice a week).
Overseas business trips are possible.
Average overtime hours: 30 hours/month

[Tools used)
Excel, PPT
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[Required Requirements]

1) Required work experience

- At least 3 years of experience working in the investment banking division of a securities company

or

- Work in strategic planning at a consulting firm (3 years or more)

(2) Required skills

- Logical thinking, financial analysis and modeling, knowledge of Valuation, presentation skills, inquisitive mind, M&A project
experience, business-level English proficiency

[Welcome requirements]
oKnowledge of the electronic components and semiconductor industries.

Education Background
+ University/Graduate degree
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