
【900〜1200万円】HR Country Representative Japan

外資系企業での募集です。外資系企業での募集です。 労務・労政のご経験のある⽅は歓迎です。労務・労政のご経験のある⽅は歓迎です。

募集職種

⼈材紹介会社⼈材紹介会社
株式会社ジェイ エイ シー リクルートメント

採⽤企業名採⽤企業名
外資系企業  

求⼈求⼈ID
1480723  

業種業種
機械  

会社の種類会社の種類
外資系企業  

雇⽤形態雇⽤形態
正社員  

勤務地勤務地
東京都 23区

給与給与
900万円 ~ 1200万円

勤務時間勤務時間
09:00 〜 17:30

休⽇・休暇休⽇・休暇
【有給休暇】初年度 10⽇ 1か⽉⽬から 【休⽇】完全週休⼆⽇制 ⼟ ⽇ 祝⽇ 夏季休暇 年末年始 ⼊社⽇に付与されます（⼊
社…

更新⽇更新⽇
2024年06⽉20⽇ 18:00

応募必要条件

キャリアレベルキャリアレベル
中途経験者レベル  

英語レベル英語レベル
ビジネス会話レベル  

⽇本語レベル⽇本語レベル
ネイティブ  

最終学歴最終学歴
⼤学卒： 学⼠号  

現在のビザ現在のビザ
⽇本での就労許可が必要です  

募集要項

【求⼈No NJB2200902】
As our HR Country Representative you will;
Leads the review of local rewards strategy policies and guidelines in the country including compensation review guidelines
（and negotiations） and benefits programs working closely with the HR Country Committee. Leads local specific rewards
projects in cooperation with HR Service Centre.
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Drives the labor relations strategy in the country. Acts as the main contact and representative with local work council in labor
relations issues and agreements. Facilitates conflict management between managers and employees and recommends
corrective actions.

Advises local regulations and updates where appropriate for role. Ensures compliance with local regulations including
regulatory requirements on HR core processes and over time compliance control and country specific regulatory training.
Acts as the main contact with local government authorities. Manages internal /external audits and labor suits including
interacting with internal and external counsels and representing Tetra Pak in court when required.

Sets and governs policies and procedures within area of responsibility including employment terms and conditions in
collaboration with the HR Country Committee.

Secures legal compliance of HR processes and drives alignment with global processes where possible. Guarantees the
resourcing process legal compliance. Facilitates company initiated termination process and secures legal compliance and
governance.

Supports HR Business Partners in driving local employee engagement actions and organization changes. 

Negotiation with Nihon Union prepare documents coordinate meetings with them. 

Foster company culture change ・ Drive DEI culture across the organization 

Support local managers day to day people management activities.

スキル・資格

At least 7 years of professional experience in HR Good communication skills in both Japanese English Possesses strong
knowledge in local labour law and experience in reward and in managing relations with unions government and immigration
authorities）. Holds a track record of proven performance and driving change; and have successfully built relationships with
internal clients colleagues authorities and external partners. Strong Interpersonal Savvy Motivating others and Flexibility
Good PC skill set（Word Excel and Power point）

会社説明

ご紹介時にご案内いたします
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