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https://www.careercross.com/company/detail-495652
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mResponsibilities

To achieve our clients' mid-career recruitment plans, you will be responsible for identifying recruitment challenges, finding
solutions to these challenges, and actively participating in the actual recruitment activities. This role is a potential future
Project Manager position.

Initial responsibilities:

- Understanding the details of each recruitment position and assessing suitable recruitment channels to meet recruitment
needs

+ Overseeing a series of recruitment activities, from resume screening to interviews, job offers, and acceptance of job offers

After gaining experience:
- Resolving recruitment challenges
- Planning the entire recruitment process

mMessage from HR

- You will have the opportunity to work with Japan's leading talent services, utilizing our extensive expertise and a variety of
in-house tools to provide bilingual RPO services.

- This position allows you to embark on new challenges with confidence, as it involves launching a new service within an
already stable existing business.

- As the RPO service is in the startup phase, we are looking for individuals who can do more than just manage projects; we
want those who can help build and shape the organization.

- Unlike many companies where RPO businesses are siloed by project, we value and prioritize horizontal collaboration to
acquire PERSOL's expertise and facilitate knowledge sharing among team members.
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Requirements :

m Minimum Qualifications

- Native level of Japanese OR fluent level of Japanese and English

- Have one or more of the following experiences:

- Experience as an RPO recruiter

- Experience in recruitment as part of corporate HR

- Experience in corporate recruitment as a taleng agent

- Sales experience with a focus on proposing solutions to client challenges

W Preferred Qualifications

- Business-level proficiency in a language other than English or Japanese
- Strong skills in improving and structuring recruitment processes

- Stakeholder management abilities

*Please submit your resume in English when applying.
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This is a position at PERSOL CAREER CO., LTD.

Please check the details in the link below. It will be deemed that you have consented to these terms with your application to
this position.

“Handling of Personal Information” for Internal Hiring

ENG: https://brs-p.jp/en/about/work/privacy/
JPN: https://www.persol-career.co.jp/privacy/detail/recruit/
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