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https://www.careercross.com/company/detail-49767
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Japan Regus brings the business model of IWG plc (Headquarters: Switzerland, CEO: Mark Dixon), the world's largest
workspace provider with a network of more than 3,400 locations in more than 120 countries, over 1,100 cities, to Japan. A
leading company in the flexible office business that has spread work styles throughout Japan. Founded in Brussels, Belgium
in 1989 as an office space company for business travelers, IWG Pls (formerly Regus Group) is now based in the UK and
listed on the London Stock Exchange. In Japan, Japan Regus Holdings Co., Ltd. opened its first rental office in Shinjuku Park
Tower in September 1998. Since then, in order to meet all office needs, we have developed multiple brands throughout
Japan, including "Regus" and compact "Open Office". In 2016, he launched SPACES, a business space that creates new
communities, and currently has eight locations nationwide. In 2022, the high-end brand “Signature” will open in Roppongi
Hills. From February 1, 2023, we will become a member of the Mitsubishi Estate Group, and will combine the existing
domestic business bases of the group, the worldwide competitiveness of IWG Pls, and the network of Regus Japan, which
boasts 173 bases in 47 cities in Japan. Many customers are using rental offices and coworking spaces through integration.

Regus homepage: https://www.regus-office.jp/
History of Regus: https://youtu.be/CfJa2TpXyLY

Key Responsibilities

« Generate profitable new revenue to achieve agreed sales targets on g enerated Enterprise Accounts.

« Develop and maintain top-level relationships with designated accounts to establish a clear and comprehensive
understanding of customer needs across the complete spectrum of Regus solutions.

« Develop, expand, maintain and report on a pipeline of qualified sales opportunities.

« Work with assigned third party corporate advisors (agents, corporate real estate specialists, management consultants
etc.) to create Regus sales opportunities with their clients.

« Be an ambassador for Regus by attending and speaking at relevant events, hosting workshops and leveraging
opportunities to build greater awareness of REGUS within the corporate occupier sector.

« Partner with Operations and Sales colleagues across relevant geographies to ensure consistent customer experience
and to develop clear plans for target customer solution development.

« Share relevant feedback from Enterprise customers to support the continuous improvement of customer service and
solution enhancement.

« Support other strategic business development activities as require.
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Required Skills, Experience & Qualifications

Senior B2B solution / service sales and business development background.

Ability to work with customers to map out appropriate product sets and contract structures.

Knowledge and understanding of company decision making and business case development processes.
Experience in corporate real estate business development or real estate consulting is highly desirable.
Experience of working within a global environment and matrix organisational structure.

Proven ability to develop, manage, track, and close large deals. Track record of regularly exceeding targets.
Proven track record in selling to large companies.

Excellent communicator and ability to develop relationships and influence at a board level.

Strategic thinker, with a commercial results-driven bias.

Flexible and broadminded with a “can-do” attitude, possessing a disciplined approach to business development.
Availability to travel domestically at short notice.

Motivated, self- reliant, ambitious, and looking to join a team with significant growth aspirations.
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