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«DUPONT»

OPEX Senior Consultant - Continuous Improvement

Job Information

Hiring Company
DuPont Japan K.K.

Subsidiary
T 1Ry ¥RV HER A4t (DuPont Japan Kabushiki Kaisha)

Job ID

1534992

Division

Electronics & Industrial

Industry
Chemical, Raw Materials

Company Type
Large Company (more than 300 employees) - International Company

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Chiyoda-ku

Train Description
Ginza Line, Tameike Sanno Station

Salary
11 million yen ~ 14 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
9:00-1730 % 7L v I R4 Lkl (7494 £L11:00-15:00) T/ IZHREHEE OFRDOATEEMED Y

Holidays
THE. BEE. HA. FRFHR, AR, FRERKE. BAEKRAR (BEESE%) . AERKR. 5RAKR. NE
KRB

Refreshed
April 24th, 2025 17:13

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 50%)

Minimum Japanese Level
Fluent
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Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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On May 22, 2024, we announced a plan to separate our Electronics and Water businesses in a tax-free manner to its
shareholders. On January 15, 2025, we announced that we are targeting November 1, 2025, for the completion of the
intended separation of the Electronics business (the “Intended Electronics Separation”)*. We also announced that we would
retain the Water business. We are committed to ensuring a smooth and successful separation process for the Future
Electronics business. We look forward to welcoming new talent interested in contributing to the continued success and
growth of our evolving organization.
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« APICS CPIM (Certified in Production and Inventory Management)

Company Description
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