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Job Information

Hiring Company
Supreme Components International (SCI)

Job ID
1533903

Industry
Hardware

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
Negotiable, based on experience

Salary Bonuses
Bonuses paid on top of indicated salary.

Salary Commission
Commission paid on top of indicated salary.

Refreshed
April 24th, 2025 09:51

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

Supremecomponents intl Pte. Ltd (SCI) (&, N1 F I BFHREE LUPLEDOHR by F507 4 A MY E2—9—D1% T
To ERBRTITVF v A B EIHEATWS X —H—ICIE, CITIZEN, KYOCERA. PHILIPS. RUBYCON. SHARP.
LEM. WIMA., KEL. SAMWHA, VISHAY PRECISION7R ENH Y £F, BHEILKICHEL., RINDBHREBERERF 72,
FBICHTMFT Iy I CRBHI DMENRAMEBELTVWET, BEII v a3 vBLUR—FTREEUEN|BE/ Y
T—YERABLTWET,

ERBE

o SCUTEHDZERAFE OV VAR—ITSIVRT, YVHR—ILOFELBEENY TV I1 Y


https://www.careercross.com/en/company/detail-357339

Page 2 of 2
« 1SO 9001-2015 FRELERTS

o 12HEIC16DF 7 1+ R % B
e AOHUED TSV FvA XS54 VERE

BE. UTORS S avy CAMEEELTVWET :
BERBE: -7 WVRITITEIT4T

HERE:
- EFERODIRTE
e ISIVF VA RBBEDOY—T T 1 v HEDOET
o FHBESLUY TS —0RE
o BEBEEAOYR— ML UY—E R4
. ARG LEEDER

o OEM /ODMERZEICH Y 2 B ERBMORE - A

Required Skills

ISEEY -
o BAZ HFEDRAMERS
o BEATHH MEHIOEREIL, BREERT RS
e BNAOIaZr—>avAhABLU I LEYT—Ya Ve
o TLY=U T4 VIIIRT BED
o« BrS (BEFIZEENIEELL)
« BRMICKBEZFEITTEDHE
o M - BEEARN - 740—T Y TRFILOHZA
o BBHT IPNETESZ] EVWHERBORLE
¢« TAAMIELZ—9—P2RFT 1 ANY E21—9— & DEBRBRIHNILE T
o« ERIZBITDARDHZH
. EFHRABERTO2~5FDORHERR
o BREBSLUVRETORWVWSERF I
o BiEH : OV HR—IL /BE

o XRTEIRIBENMDNHDAH

Company Description



	【外資系｜世界トップ50ディストリビューター】 セールスエグゼクティブ
	Job Information
	General Requirements
	Job Description
	Required Skills
	Company Description


