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¥ [Early Talent Program ] ZEFAMER7OT 5 A

Job Information

Hiring Company
Caterpillar Finance Kabushiki Kaisha

Subsidiary
FrI9ESI—TF7AF VR

Job ID
1516718

Industry
Other (Banking and Financial Services)

Company Type
Small/Medium Company (300 employees or less) - International Company

Job Type
Permanent Full-time

Location
Kanagawa Prefecture, Yokohama-shi Nishi-ku

Train Description
Minatomirai Line Station

Salary
7 million yen ~ 8 million yen

Salary Bonuses
Bonuses included in indicated salary.

Work Hours
8:30-17:30 or 9:00-18:00

Holidays
=

Refreshed
January 23rd, 2025 11:19

General Requirements

Minimum Experience Level
Over 1 year

Career Level
Mid Career

Minimum English Level
Daily Conversation

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required


https://www.careercross.com/en/company/detail-427205

Job Description
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Early Talent Program

The Caterpillar Financial Japan Early Talent (JET) Program is a leadership development program for graduates between 0-5
years of work experience, that provides exposure to different areas of our core business. Participants receive a high degree
of management focus and deliberate assignment placement during the program.

Program participants will partake in upto three rotational assignments, each upto 18 months. Total program duration will be
between four to five years, depending on participant readiness. The assignments can be in customer-facing, origination,
credit, and specialty roles. These assignments include but are not limited to: Credit, Customer Accounts/Relations, Sales
Support. The objective of this program is to provide broad business experience, so participants can take on field sales roles
and future leadership with the company.

What to expect during this rotation program:

Upto three rational assignments throughout our core business

Gain an understanding of multiple Cat Financial business units

High visibility with senior leadership

Leadership development courses

Formal mentorship programs

Leadership, networking, and volunteer opportunities

Upon program completion, participants begin managing their own careers
International travel opportunities to our US headquarters

*the rotations and timing are subject to vary based on the needs of the business.
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Required Skills
Required Qualifications

« Completed a bachelor's degree in related field

Preferred Majors

Finance

Economics
Marketing/Management
Business Administration
International Business

Desired Skills
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Customer Focus:

Decision Making and Critical Thinking:

Effective Communications:
Accuracy and Attention to Detail:
Analytical Thinking:

Relationship Management:

Company Description
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