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Job Information

Hiring Company
Cross Reach Inc.

Job ID
1500677

Division
B

Industry
Other (Trade)

Company Type
Small/Medium Company (300 employees or less) - International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Chiyoda-ku

Train Description
Hanzomon Line Station

Salary
7 million yen ~ 10 million yen

Salary Bonuses
Bonuses paid on top of indicated salary.

Work Hours
08:30~17:30 {K%&:60%

Holidays
TEBARZBH LEAERA

Refreshed
January 12th, 2025 00:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 25%)

Minimum Japanese Level
Fluent

Minimum Education Level
High-School

Visa Status
Permission to work in Japan required


https://www.careercross.com/en/company/detail-524064
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l'Right Product at Right Place
l'Let the Numbers Talk]
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