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Hewlett Packard
Enterprise

Japan A&PS GCC Bridge SE

Job Information

Hiring Company
Hewlett-Packard Japan, Ltd.

Job ID
1500070

Industry
Hardware

Company Type
Large Company (more than 300 employees) - International Company

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Koto-ku

Train Description
Hanzomon Line, Sumiyoshi Station

Salary
Negotiable, based on experience

Work Hours
09:00~17:30 17 BFEEIL v V294 Ll A7 94 £10:00~15:00FFUCL W AT Y1 LDRVWIILTI LY IR

Holidays
TBEKR28% (£ -8) . %8

Refreshed
November 19th, 2024 13:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Daily Conversation

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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his role has been designed as ‘Hybrid’ with an expectation that you will work on average 2-3 days per week from an HPE
office.

Who We Are:

Hewlett Packard Enterprise is the global edge-to-cloud company advancing the way people live and work. We help
companies connect, protect, analyze, and act on their data and applications wherever they live, from edge to cloud, so they
can turn insights into outcomes at the speed required to thrive in today’s complex world. Our culture thrives on finding new
and better ways to accelerate what’s next. We know diverse backgrounds are valued and succeed here. We have the
flexibility to manage our work and personal needs. We make bold moves, together, and are a force for good. If you are
looking to stretch and grow your career our culture will embrace you. Open up opportunities with HPE.

This role has been designed as ‘Hybrid” with an expectation that you will work on average 2-3 days per week from an HPE
office.
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(HEEIR]

o ITEZEOZTLUEDZEE ZIEIAEFEDOEFHRER

o Ty IUSEXLIFELRY Y a Yy TOIEULORBERER. £/2lE. A7 a 7THRHEOERORR (F—L DO
IazHh—varveraovzy NER)

o TOVIYNEBEFEAEML, EATESRI L

o« HAMB I TAVI7S (=N, Xy T—=9, APL=—VUVRATFAL, 95T RY—ER, BARERIL—LT—V,
T—INR—2F) OMBEFO>TVWEZ L

o« PV — 3 VERREUETOPMEIZPLTOIEL EDEFHRER

[ZFILEY ]

o 70U 53XV FE5E (Java,Phyton,.netC#,7 &) . Shell&f&. X217 707 33V 7R EDHH

o« HAMB I TAVI7Z (=N Xy hT—=0, APL=VU I RFAL, 95T RY—ER, AEIL—LT—7,
F—IR—2%) F—H~R—2 (SQL,NonSQL) ICFT B

o« 7TV —2avBRRTHERT Y —ILE (Gitdenkinsi &) . AR IZL—L7—7 (React’s &) ICEAY 25

o« —fEMARTIOY TV NEBFE BICRI—T R Va—) - HE - I2a=5—v3v c AF—IKILE—D
EHE)

o WEILLBEYRZALANNLODII 2=z r— 3 VEE

o« F—LU—=FvToAVY) VT DREER

(#h75ith)
e RERBLVYE—F GE2RLLEIZHE % #HEE)
« BAF 7 aTF—LEDRELERLAEZRGLBEANRODONET
Additional Skills:
Accountability, Accountability, Active Learning (Inactive), Active Listening, Bias, Business Growth, Change Management,
Client Expectations Management, Coaching, Creativity, Critical Thinking, Cross-Functional Teamwork, Customer Centric
Solutions, Customer Relationship Management (CRM), Design Thinking, Empathy, Follow-Through, Growth Mindset,

Intellectual Curiosity (Inactive), Long Term Planning, Managing Ambiguity, Process Improvements, Project and Program
Management (Inactive), Project Management Office (PMO), Project Management Tools {+ 5 more}

What We Can Offer You:
Health & Wellbeing

We strive to provide our team members and their loved ones with a comprehensive suite of benefits that supports their
physical, financial and emotional wellbeing.

Personal & Professional Development

We also invest in your career because the better you are, the better we all are. We have specific programs catered to helping
you reach any career goals you have — whether you want to become a knowledge expert in your field or apply your skills to
another division.

Page 2 of 3



Diversity, Inclusion & Belonging

We are unconditionally inclusive in the way we work and celebrate individual uniqueness. We know diverse backgrounds are
valued and succeed here. We have the flexibility to manage our work and personal needs. We make bold moves, together,
and are a force for good.

HPE is an Equal Employment Opportunity/ Veterans/Disabled/LGBT and Affirmative Action employer. We are committed to
diversity and building a team that represents a variety of backgrounds, perspectives, and skills. We do not discriminate and
all decisions we make are made on the basis of qualifications, merit, and business need. Our goal is to be one global diverse
team that is representative of our customers, in an inclusive environment where we can continue to innovate and grow
together. Please click here: Equal Employment Opportunity.

Hewlett Packard Enterprise is EEO F/M/Protected Veteran/ Individual with Disabilities.

HPE will comply with all applicable laws related to employer use of arrest and conviction records, including laws requiring
employers to consider for employment qualified applicants with criminal histories.

Company Description
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