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@ CareercrOSS by JAC Recruitment

Senior Manager - Business Development + TEY XA 7 x—T v—]
Job Information

Hiring Company
Bee Incorporations

Subsidiary
BEE Incorporations

Job ID
1499594

Industry
Other (Consulting and Professional Services)

Company Type
Small/Medium Company (300 employees or less) - International Company

Non-Japanese Ratio
Majority Non-Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Minato-ku

Train Description
Ginza Line, Aoyama Iltchome Station

Salary
Negotiable, based on experience

Holidays
12

Refreshed
December 23rd, 2024 01:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 75%)

Minimum Japanese Level
Business Level

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

1. Business Coverage:

« Geographical Coverage: Global


https://www.careercross.com/en/company/detail-439305
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« Company Business Divisions
o Sustainable Engineering Consulting

Certification Services, Building Simulations, Sustainable Design Solutions, Health & Wellness Solutions

o Smart Building Solutions

Real-Time Building Monitoring, Performance Analytics & Reporting, Portfolio Management, Automated
Control Systems

- Building Performance Evaluation

On-Site Spot Testing, Commissioning & Retro-Commissioning, Energy Audits, Site Performance
Verification

- Sustainable Materials Consulting

Product Compliance Review, Cloud-Based Materials Management, Product Advisory Services, Tender
& Specifications Preparation Services

1. Primary Roles & Responsibilities:
- Business Development

Key account Contract negotiations and closure

Lead generation & follow-up (meet with potential clients and partners to develop business opportunities)
Overseeing project proposal generation

Maintaining and growing the relationship with the various standards bodies, USGBC, IWBI, RESET etc.

Conduct sales pipeline reviews on weekly basis with global sales team

o Marketing

« Operations

Market company internationally and locally to build awareness of company services, experience, and
reputation

Build marketing strategy for implementation

Coordinating marketing/presentation material for international and local coverage

Presenting at conferences/events online and offline within the industry

Networking either online or at offline events

Manage proactive marketing strategy

o Streamlining of internal systems to improve efficiencies including:

Client Reporting

o Annual Budget setting, tracking, and reporting for company
o Reviewing Accounts Receivables with Finance

« Salary & Paid Leave
o Salary as per market standard and applicant’s experience
- 12 days paid leave

« Contract Type & Working Hours
o Full time
o Working hours 9am-6pm, Monday through Friday.

« On Board Date
- As soon as possible
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Required Skills

Role Information:
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Requirements
Nationality: Japanese / Foreigner (Must have Work Permit or Permanent Residence.)
Education level: Bachelors orHigher
Related work experiences: 5-7 years working experience
Related industry: Knowledge of green building or construction industry management.
Related software & technologies controlled: Microsoft Office Suite + Email + general file/folder
management. Microsoft Teams and Sharepoint a plus.
Management experience a plus
Personality:
= Must be a positive person, eager to learn, and self-driven. We are looking for people that can
work very well in teams.
Attention to detail, thoroughness and creates original material.
Outside the box thinking.
Ability to take direction from others.
Responding to client emails in a timely manner.

Language:
= Japanese mother tongue or fluent.
= Communication in English preffered.
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