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Job Information

Recruiter
JAC Recruitment Co., Ltd.

Hiring Company
RHEERITERARH

Job ID
1498038

Industry
Pharmaceutical

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
6 million yen ~ 12 million yen

Work Hours
09:00 ~ 17:30

Holidays
(GHAAIE] Att75 BEICE®EI0BUE [AB] Z2BA_8% £ B fE FREHR £ BE. HB. A—FT—.
FRF...

Refreshed
November 21st, 2024 13:01

General Requirements

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description
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https://www.careercross.com/en/company/detail-184450
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Takeda is unwavering in our commitment to patients. With the patient at the center of everything we do we continue to
innovate and drive changes that will better their lives we’re looking for like minded professionals to join us.

Takeda is the number one pharmaceutical company in Japan and a global industry leader - we are united by our four
priorities  (Patients Trust Reputation and Business) and our shared values of Takeda ism: Integrity Fairness Honesty and
Perseverance. Takeda ism is more than just a word. It’s a belief and a mindset which guides our decisions behaviors and
interactions. It's how we strive to work and live every day.
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- Build HR systems to improve HR business processes efficiency and utilize HR data with understanding HR business
requirements and strategic needs.

- Build systems that can respond quickly to changing business needs due to external and internal factors.

+ Respond to HR business requirements while maximizing the use of a global platform.

+ Proactively Leverage the latest digital technology to improve the HR business processes efficiency.

- Execute and manage the whole tasks (planning securing resources defining requirements design development test and
implementation) necessary for system development to achieve objectives.

[Accountabilities]
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- Understand HR business requirements and define requirements.

- Ensure necessary resources are available to implement requirements.

- Brief application maintenance and development members on requirements and manage design/development/test.
- Plan and execute system test after design and development phase.

- Plan and drive user acceptance test after system test.

- Proactively leverage data and digital technology to improve efficiency and labor savings in HR business processes.
- Leverage the latest digital technology to improve efficiency of HR operations.

- Collaborate with internal and external SMEs and maintenance and operations vendors to lead problem resolution.
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Required Skills
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Company Description
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