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Job Information

Recruiter
Aquent LLC

Hiring Company
MERATREHFENDH ZEEN - XEHBHD—D] LEELNIAERKAFLE

Job ID
1496977

Industry
Internet, Web Services

Company Type
Large Company (more than 300 employees) - International Company

Non-Japanese Ratio
Majority Non-Japanese

Job Type
Temporary

Location
Tokyo - 23 Wards, Meguro-ku

Train Description
Yamanote Line, Meguro Station

Salary
6 million yen ~ Based on hourly rate

Hourly Rate
BHiA3,200M~ %2 FILRBRICK > TRE, MEIMEOFEVWATHNIEL W EVEHE TS TEE,

Work Hours
9:00~18:00 (IRFE1BFME. EEISEFHE)  xBFEHEEHKTRE H¥E: EXALL (REITTmMERHYET)

Holidays
TAKRBKRH

Refreshed
October 3rd, 2024 17:48

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level (Amount Used: English usage about 75%)

Minimum Japanese Level
Native

Minimum Education Level
Technical/Vocational College
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https://www.careercross.com/en/company/detail-235755

Visa Status
Permission to work in Japan required

Job Description
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1. Brief job boards partners:
Supply application targets, budgets and assign bidding strategies with job boards. Ensure timely and accurate posting of
job listings on various job board providers considering most optimised titles, inclusion of bonuses and additional benefits

2. New Job Board Launches:
Take the lead in launching new job boards, working closely with different providers. Coordinate the setup process,
troubleshoot any issues, and ensure a seamless go-live experience for each site.

3. Testing and Optimization:
Develop and implement testing strategies to optimize the performance of job listings. Experiment with different formats,
titles, and descriptions to enhance visibility and engagement.

4. Performance Analysis:
Monitor and analyze the performance of job listings on different job boards. Use data-driven insights to identify trends,
measure effectiveness, and make informed decisions to improve overall job board strategy.

5. Collaboration with Job Board Providers:
Build and maintain strong relationships with job board providers. Stay informed about platform updates, new features, and
industry trends. Collaborate on opportunities for enhanced visibility and performance.

6. Job Description Enhancement:
Work closely with hiring managers and teams to optimize job descriptions for better visibility and candidate attraction. Craft
compelling and clear job descriptions that align with our employer brand.

7. Budget Management:
Effectively manage budgets allocated to job board advertising. Implement cost-effective strategies to maximize reach and
ROL.

8. Other projects:
support the team with other requests outside the main responsibilities to support the business and the marketing team with
on-demand requests

Required Skills
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Company Description
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