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Job Information

Hiring Company
Accenture Japan Ltd.

Job ID
1494837

Industry
Business Consulting

Company Type
Large Company (more than 300 employees) - International Company

Job Type
Permanent Full-time

Location
Kanagawa Prefecture

Salary
13 million yen ~ 18 million yen

Work Hours
TLy IR LGIE (A7 54 L7 L) 1B OEELFEFRE 8KFE00. RN FERFRIF9:00~18:00

Holidays
TRBEWR2BH (£, B) HE FREH EREHRAE. TMERAE, BI85 - HE - REUAR. NERE - BRIAE it

Refreshed
November 27th, 2024 12:00

General Requirements

Minimum Experience Level
Over 10 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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