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Job Information

Recruiter
Fidel Consulting KK

Job ID
1486981

Industry
IT Consulting

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Taito-ku

Salary
8 million yen ~ 10 million yen

Refreshed
July 22nd, 2024 18:48

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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Product Vision: Develop and maintain a clear product vision that aligns with the overall goals and objectives of the
organization. This includes understanding market trends, customer needs, and business goals to define the direction
of the product.

Backlog Management: Maintain and prioritize the product backlog, ensuring that it reflects the latest priorities and
requirements. This involves working closely with stakeholders to gather feedback, prioritize features, and make trade-
off decisions based on business value and user impact.

Requirements Gathering: Collaborate with stakeholders to gather and document product requirements. This
includes conducting user research, analyzing feedback, and translating customer needs into actionable user stories or
features for the development team.

Communication and Collaboration: Act as the primary point of contact between the development team and
stakeholders. This involves facilitating communication, managing expectations, and ensuring alignment between all
parties involved in the product development process.

Release Planning: Work with the development team to plan and prioritize product releases based on the product
roadmap and business priorities. This includes defining release goals, setting timelines, and coordinating release
activities to ensure successful delivery of new features and enhancements.

Quality Assurance: Collaborate with the quality assurance team to define acceptance criteria for user stories and
ensure that the delivered product meets the expected quality standards. This involves conducting regular reviews and
providing feedback to the development team throughout the development cycle. Point of contact Do you have
questions about the job or the application process? | am happy to assist you. Recruiter Name Title Phone Number
Email address

Continuous Improvement: Continuously evaluate the product performance, gather feedback from users, and identify
opportunities for improvement. This includes monitoring key metrics, conducting post-release analysis, and iterating
on the product to enhance its value and usability over time.

Stakeholder Management: Build and maintain strong relationships with stakeholders, including customers, business
owners, and development team members. This involves actively seeking feedback, addressing concerns, and
ensuring that all stakeholders are engaged and aligned throughout the product development lifecycle.
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Fluent in Japanese language bachelor’s degree in a relevant field such as Computer Science, Engineering, Business,
or related field.

Proven experience as a Product Owner or similar role in software development or product management.

Strong understanding of Agile methodologies and practices, including Scrum, Kanban, or Lean. Excellent
communication and interpersonal skills, with the ability to effectively collaborate with cross-functional teams and
stakeholders

Analytical mindset with the ability to translate complex business requirements into clear and actionable user stories.
Experience with product management tools such as JIRA, Trello, or Asana is preferred.

Certification in Agile or Product Management (e.g., Certified Scrum Product Owner, Agile Certified Product Manager)
is a plus

Japanese Languages: Fluent japanese level (JLPT N1) and business level english required
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