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Job Information

Hiring Company
C2C Platform Co., Ltd.

Job ID
1486385

Industry
Internet, Web Services

Company Type
Small/Medium Company (300 employees or less)

Non-Japanese Ratio
Majority Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards, Chiyoda-ku

Train Description
Hanzomon Line Station

Salary
9 million yen ~ 12 million yen

Work Hours
10:00~19:00 (A7 % 1 £12:00~16:00) *IZAS3EIER : 8BFRE/H

Holidays
THE. BE. A, FRFHR EFRRE

Refreshed
March 27th, 2025 11:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Executive

Minimum English Level
Basic

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required
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