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@ CareerCross

‘APTIV:

7Oz k ¥x— v —/Project Manager

Job Information

Hiring Company
Japan Aptiv Mobility Services

Job ID
1466030

Division
TOT 5L IRI AV N F—L/Program Management Team

Industry
Automobile and Parts

Job Type
Permanent Full-time

Location
Kanagawa Prefecture, Yokohama-shi Kanagawa-ku

Train Description
Keihin Tohoku Line (Tokyo-Yokohama), Yokohama Station

Salary
5.5 million yen ~ 8 million yen

Refreshed
June 26th, 2024 03:00

General Requirements

Minimum Experience Level
Over 3 years

Career Level
Mid Career

Minimum English Level
Business Level

Minimum Japanese Level
Native

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

FLEHERA / Key responsibilities:

1.EYRR /7AYo hOFT

Business / Project execution:

a&F—LEBLTTOVIY MaHTISEZ(AR N, RE, BE. M. FERICERZE)EABELEBIITROR
Y

launches the project successfully through functionally integrated teams (focus on Cost, Quality, Time,Delivery and
Methodology). Core responsibilities:


https://www.careercross.com/en/company/detail-497651

7JOv o M2EDEHE / Overall Project Plan,

7O0Y x4 kL E 21— /Project Reviews,

) R U< xY AV NtE / Risk Management Plan,

E'Y R X4 — 2R [ Business case,

JaY x4y h NEODHEE / Project staffing,

AVTSATYVRERD DD TOY - h3%FIT / Project adherence to achieve compliance.

2. BR&
Product quality:

a. First Time Quality (FTQ)B1E% /M L. Worldwide Formal Customer Complaints (WFCC)B1Z% R T %
Meets First Time Quality [FTQ] goals and meet Worldwide Formal Customer Complaints (WFCC) goals

3. FHER

Cost and budget:

a. BETHS & CHEMET%EM T % / meets the investment spending and financial statistics

b. EAZH & BB L %#/EM T % / prepares capital spending and forecast

c. CAPEX O&TEI & ZTH & & TR E DB - KERDRHE & 7+ O0—7 v 7/ CAPEX planning and tracking of spend and
contribution —submits and follows the approvals

d. ###EHZXE / Continuous Improvement

4L BE - YT54 Y-
Customer / supplier relationships:

a. 7O0Yz ) NEEFEBICH T ZEBE~DOIR / Interfaces to customers for Project Management activities
b. BREBEERT— VRIS —BOIIa=4/— 3 v OFEE / customer management and communication alignment
between different stakeholders

5. FiREYRR

New business:

a. REHYFEEBICOVWT, R¥—btvd—0DY) —4—LEHT % / cooperates with Start Center leaders on quote
activities

6. E—TIRRI AV K

People Management:

a)—4¥—cLTHENEREL., AV I - F—L%& [TV - F—L] & LTERT S /leads by influence and
develops ‘the one team’ project team

b. /IV—F<xx—Yv—EEL, HNARABEB%1TS /ensures proper staffing in alignment with the Groups Managers
C.EETETIZALIFAN-NIVYZ7ZY YISOV N —4— RE. BE. SCM. &R ) EBEICHAN
L. SHAROIBRINZEL 5 HAET % / closely cooperates with the relevant technical experts (Engineering Project
Leader, Quality, Sales, SCM, Manufacturing etc.) and drives on the expected progress of the product development

7.AVFSATVR

Compliance:

a. BEHOIY T4 7Y A%RILT % / ensures compliance with requirements

b. BERNES LU L KR— b D#EFEF / maintains required documentation and reporting
. BEEA DS / participates in audits

Moving mobility forward

MbBld, EEYT 1 2#ELIE 2T/ OV —0%, Aptiv TF, Aptiv &Ik Adaptiveness(G@E /1) & Drive(REID) &R
L. B4DHF. YRTL -AVTFIL—aviEil. VI Moo 7HEM, EHEREL TREROEEYY 71 —FAHFK%E
J—RL. KEEHE, TNE2RFILTI2EVDNIHLNTVET, EitiE, BEEEHICRAZFS, BAEBARNTIIER
A—A—EAFICERHZIL I PO RAEVRREHLVWT /AP —EVRXREZRBELTWETY,

We are Aptiv — a new technology company with a proven history of enabling mobility. Aptiv stands for Adaptiveness and
Drive, and represents our desire to lead the development of next-generation mobility, to envision the future, and to make it a
reality by leveraging our knowledge, systems integration technology, software technology, and capabilities. With offices in
Yokohama and Toyota, we have a long history of electronics business and new technology business for vehicle
manufacturers in Japan.

Join our innovative team

B OEHANSEREIEBVNTUVLLD, BRI ZLEITFTRZDFENICMODYIEVWERLZAN, TZILHBIDF v+ VR
PHWVES, EEVTADREAZET ST/ OV —RETHZALEE—RKITBETEEAD,

Want to do more than just imagine the ways our world will move tomorrow? Here’s your opportunity. Join the technology
company that’s transforming the future of mobility today.

About Aptiv
TTTATOINETODSEHFESHVICRY WA, FOR—LR—IETELZEL, Aptiv.com
To learn more about Aptiv's history, please visit our website. Aptiv.com
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H R
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Required Skills

W78 [ Must

ERMACEICSVWT, OV MSIWELZRF—LIRIA Y MIEAET BB ICHED - L 2HRR
Solid professional experience in an international company on project and / or team management related role
BREKTOY I NORHERP 7O OME

Proven records of successful product development projects’ delivery; process knowledge
7Oz hOREH Y., FE. B BE. MBICET M

Knowledge of estimating, planning, tracking, control of projects and project’s finance

Tavzy NERBICEET S Y I, HER. TOERICET M

Knowledge of project management relevant tools, methodology, processes

BEZERT 5EMA

Customer focus

RIREFRRA D ERNT 70— F

Methodical approach to problem solving

Bhi-tm - RS

Excellent planning and organizing skills

HAAEZEDTHOWBRIFICHITZ2EVWII 2 =r—> 3 VEED

High level of communication skills, on all seniority levels, both internally and externally
BAGERE / RELK

Native Japanese Language / Fluent English skills

ZTOHDEZLRRFIL

Other important skills:

o mW2R ML T4/ High stress tolerance

0 3X#BE7 / Negotiation skills

o EY %A% / Business Acumen

o MABAREN 2 EY = XEAFHR DS / Building collaborative / partnering business relationships
o F— L7&M / Team oriented

0 WA —+—2 v 7/ Strong sense of ownership

oHEHh& ) —4—> v 7 /Influencing and leadership attitude

o EBMEAH Y BN TED % FKETE B / Proactive and self-motivated

#32 / Recommended

ILYMAZIRERIFY 7 Yz 7 OHBRKRER

Experienced in electronics or software product development

BEEXRR TOHHRR & RaABEEMH

Experienced in automotive industry and product related knowledge

BEE BER IZ0FISFTLEELES. FLEBRAKOBEICEEYT 2 FMEER

Bachelor or Master degree in economical, management or engineering filed or relevant professional experience on
similar role

7Ov o NERICEY % E(PMI, Prince2, Agile 72 &)

Project Management Certifications (e.g. PMI, Prince2, Agile)

Company Description
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