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IWILL CAPITAL

Director, Investor Relations

Job Information

Recruiter
iWill Capital G.K.

Job ID
1453970

Division
Finance

Industry
Electronics, Semiconductor

Company Type
Small/Medium Company (300 employees or less)

Non-Japanese Ratio
Majority Non-Japanese

Job Type
Permanent Full-time

Location
Tokyo - 23 Wards

Salary
10 million yen ~ 12 million yen

Refreshed
December 23rd, 2024 02:00

General Requirements

Minimum Experience Level
Over 6 years

Career Level
Executive

Minimum English Level
Fluent

Minimum Japanese Level
Fluent

Minimum Education Level
Bachelor's Degree

Visa Status
Permission to work in Japan required

Job Description

*Management work will not occur for the time being. The members belong to the flat under the R Vice President (VP), and
currently work as specialists at the management level.

Job Purpose

IR communication as a company, such as information disclosure, etc., in addition to planning, execution of business,


https://www.careercross.com/en/company/detail-207429

coordination with management, supervision of subordinates, etc., so that the overall IR operations are appropriately
executed. Responsible for activities that contribute to the improvement of

It is expected that he will be able to play a central role in business execution together with the senior director who assists the
IR vice president (VP) of the person in charge of the business (initially, it is assumed that he will start as an assistant to the
senior director).
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Company Description

iWill Capital is a Human Capital Management firm established in 2010. Over the years we have supported numerous
multinational clients fill their key positions to help improve their business, and have supported bilingual job seekers enrich
their careers predominantly in Tokyo and the greater Asia region.

We partner with our customers to define what top level service means to them, bringing true value and insight into ongoing
market changes. We aim to be the first choice in our industry, delivering not only in depth consultation, but event changing
results.
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