
プロジェクトマネージャー 保険業界

Job Information

Recruiter
Hire Pundit Japan Corporation

Job ID
1431902  

Industry
Insurance  

Job Type
Permanent Full-time  

Location
Tokyo - 23 Wards

Salary
12 million yen ~ 14 million yen

Refreshed
June 26th, 2024 02:00

General Requirements

Minimum Experience Level
Over 6 years  

Career Level
Mid Career  

Minimum English Level
Business Level  

Minimum Japanese Level
Fluent  

Minimum Education Level
Bachelor's Degree  

Visa Status
Permission to work in Japan required  

Job Description

職務内容：

• 部⾨横断型のプロジェクトチームを率い、ビジネスクリティカルなプロジェクトを遂⾏する。
• プロジェクトの優先順位/業務要件に関する意思決定を推進し、プロジェクトのスコープ/予算/リソース/遂⾏上のリスクを
管理する。
• 成果物の品質を保証し、社内⼿続き/⽅針に確実に従うようにする。
• IT/ビジネス部⾨のステークホルダーとの協働関係を構築および維持して、プロジェクトを統制する。
• 社内事業におけるPPO（プロジェクト&ポートフォリオオフィス）の全体的なサービスレベルの向上に貢献する。
• プロジェクトのスケジュールを管理し、成果物を適時に作成する。

 

Required Skills

求める経験：
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• 保険業界で5年以上の経験を持つ（⽣保業界であれば尚可）
• 5年以上のビジネスクリティカルなプロジェクトの管理経験（ソフトウェア開発ライフサイクルにおける経験）を持つ。
• 特に、⽣命保険会社においてカスタマ―エクスペリエンスの改善プロジェクトや保険契約業務の管理経験があることが望
ましい。
• ⼤規模プロジェクトまたはプログラムをマネージした経験を持つ。

求めるスキルおよび能⼒：

• 保険商品および保険業務を⼗分に理解している。
• 優れたリーダーシップおよび交渉⼒をもち、モチベーションを引き出す能⼒が⾼い。その能⼒により部⾨横断型チームを
率いて、指導/助⾔を⾏う。
• 変化に適応でき、計画⽴案/組織構築能⼒が⾼い。
• コミュニケーション能⼒が⾼い。（⼝頭、書⾯、プレゼンテーション）
• ⾃発的かつ⾃信を持って⾏動し、即戦⼒として貢献できる。
• プロジェクト管理ツール、テンプレート、およびプロジェクトのライフサイクルを熟知している。
• ⽣命保険会社においてシステムプラットフォームの移⾏プロジェクトの管理経験があれば尚可
• ⽇英バイリンガル 

Company Description

With VALUES at CORE, we promise to deliver a great PEOPLE experience 

At Hire Pundit (Ranked as Top 10 Young Recruitment Firms by Silicon Group), we take pride in branding ourselves as a
People & Business Consulting Company specializing in recruitment and dispatch of High skilled Professionals in Information
Technology, Hi-Tech, Engineering, Oil & Gas and Life Science & Healthcare sectors.

In current times, and reflecting to many changes that all business and social community is going through these days
(Courtesy COVID 19), we are here to support professionals on all kind of employment platform not limited to full-time
employees but we also for PCS (Project and Contract Based hiring), which is part of our dispatch services.  

Majority of our clients and business partners are TECH and ENGINEERING companies, and we have an extensive track
record of supporting the recruiting for start-ups and large companies especially operating in Japan, India and more than 21
countries across globe.

With many of our clients having development team overseas and serving market as Japan, we feel responsible in making
sure that our professional pool lands in a great working environment (with Cultural Fitment at Core) giving them not just a
career opportunity but a sustainable and happier personal life as well. We ensure such fitment through effective screening
process that is based on our own defined selection criteria. 

This also reflects in our Philosophy of “Not just making Introductions but Recommending great Client to our Candidates and
vice versa.”

Our Strength and Builds 

As a focussed organization, we find our strength in recommending a wide range of professionals with state-of-the-art skills
such as block chain, AI and programming. In terms of function expertise, we support candidates across technology and
services such as 
•    Web & Mobile development, UI/UX Designers, Cloud Engineers, Enterprise Architects, Network and Security 
•    Business Analyst, Project Managers, Sales, Customer Success Managers, Pre-sales 
•    CAD Engineers (Automotive), Software Engineers, System Engineers, Plant and Piping Engineers

We handle career opportunities that are centered on specialists and mid-career and above, such as managers and
executives. Extending our scope beyond recruiter, our Industry experts are here to advise on not only career advancement
opportunities but fulfilling your KOKOROZASHI (Personal Mission). 
Dealing with business owners makes our recruitment process most transparent and authentic.
What helps us distinguish from a pure recruitment firm is our combination of providing business support services to our
clients and applying that knowledge to find talent. With our deep expertise in understanding the evolving business needs, our
Candidates find us insightful and trustworthy, differentiating us from many other who simply recruit. 

Combining people and business consulting deeply impacts our business clients and recruitment candidates. As a principle,
our engagement process with all parties is clear and transparent: there are no tall promises, no presumptions about their
needs, and there are no assumptions about what they think about our services. 
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